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CEO Exclusive Trip to Vietnam
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Aonssu “CEO Exclusive trip to Vietnam - Building business
partnership Vietnam - Thailand”

TLCA Executive Development Program (EDP)
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4th Quarter Activities

ACUWUSHIsUSUhoan:Jauluionssy TLCA Exclusive Trip to Vieam idhigiauisy Anbigoiu cu Srithai (Vietnam) Co.Lid.
loenrudud Srowsna Genaral Manager Rmsdousuliazigiausy Amata City Vietnam
lagArudns) suaNWeuLN WoaMmswhawcuussinaaanknssy Timsdousu



e from the Chairman

T TCA Messog

s,

wie
AL e o
5 ,

aiaallundasy  US¥vaundn  @unAuusSEn
neidoulvennviiu nuases yana wienauaue

maﬂuﬁummmzmiumi GEURIRE Vlm/ll’]u

s
<

GUE]5@}%@5?14’1@]?]7:141/‘1%?1%%@14@%8LLazédﬁ'ﬂéaﬂnﬁ
viaangluannalan Wsanatumaliviiuuazasouaia
AABAIU AMZNIIUNT HUTMNT Uaniinauvesusum
audnaunuusenaansdoulnennvinn  asUseay
uinNay Awdse auysaina ludssufisunsoun

nsznis Tull 2558 duasnaonly

uaﬂmﬂﬁymmamauqmﬂmzmiumi AUIAN
LASYUIN ‘v"?q 5 41544 bown CSR Club, CS Club, IR
Club, RCM Club wag HCM Club vlﬂvhuﬁ'ﬂqm
Aaz08719UALIUAINTTUVDIANIANY  LAANITN
uUsvaunadise

Tl 2558 9 @wnaun lnewususineg Sansia
wanlunisaiunislu 6 Se Ao

1. dWawniasgulunisaiuauvesusen
sanzidevludesfiisndes

2. mseenuulfURiieaenadosiunginmsi
mamﬁwmuﬁﬁuaLLaﬂgmmaﬁLﬁ'wﬁaq WATUINTIU

@1na (Practitioner guidelines)

.04,
) okt

<1 W W o
ir.awmusﬁ:-xﬁ*??)u;!-a:'r-‘i

Yoo N s (oS 2/
FAVHAAHUNNTIUUIUA U
’ RIS VR

ﬂﬂ'ﬁﬁ)ﬁ?}?’]‘\fﬁlﬂﬂ?‘)!ﬂ”?

2 ol LN
aNUTITOIATIR BIVEVEUUI Y

anova,
Lovinean:,
&

%
£
5 auwmuuidmeanzideulng

3 e
: ¥
ot

3. dafanssuiidnasuludes Professional
development vasfUURMUTaIUTENIANZITEY

4. s nuauidnvesnyisuiiduasy
Professional development lusgAuaina ‘E’Jm/gljaﬂ’l'i
asraasevieiundisusieg lunilan
(International networking)

5. WuAudnanslunssusuaumiuresauidn
anAue WileiauedevihsauiAuguanas gy
$19A1S

6. dnasuludosmsiaudneninlunisudedy
Y0aus¥nan1dn  Teoduludesniswauidnenin
Y99 UIMITReANT  1aen153AlATINIG  Executive
Education

numTaduegnedein luldaunaun agldsuniny
faudearnaumdnynvitud1saufanssuiuiauls
frulaeulivsy  waznudanudedudusgsdein
nnAnsTNfiauann azduiunislusuianaznelyiin
Useleminazihundanuivlnduaavesusevaundn
YosauAyY ogedsBusioly

adanulv 2558 ASU
(RO

439A yana

9 Y

wgnauAnusInaanziieulne
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Supply Chain

ASEAN survey of corporate sustainability, 2013

have a goodl leadership
structure in place o
’ drive sustainability
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Source : PWC

ASEAN survey of corporate sustainability, 2013

only

0 of companies are taking the right steps
to prepare for the future by:

* Starting to collaborate across the value chain on sustainability risks
and oppportunities

* Working with key external stakeholders to co-create solutions to
sustainability risks

* Creating a sustainability risk profile of issues that may affect their
business in the next 5-10 years, integrating this profile into a
corporate risk register

-

Source : PWC
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TLCA CEOQO Interview

“Leadership opinions:
the future of sustainability”
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“Integrating sustainability
into Business strategy”
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TLCA CEO Exclusive Trip to Vietnam
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