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TLC A CEO Exclusive trip to Myanmar
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TLC A CEO Exclusive trip to Myanmar
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TLC A CEQO Interview
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TLC A Human Capital Management
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TLC A Human Capital Management
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TLC A Corporate Social Responsibility

S109as1EUIKOAILELEU Us:o1U 2556
(Social Responsibility Report Award 2013)

dupnusEnaanziisulneaudvdidnauauznssunsmivrndansnduazaatananning  (n.a.0.)
wazaavulnewaidalasin susenIAseda S1e9uaNgeBu (Sustainability Report Award) iietaey

gnszaunsiamedayaniu CSR vesusumaaveilou lnelaiuadasausdiun 15 &meauds 15 fueney

[

2556 Tr1uLn wazAzdaRaNeuT1etaluay CSR Thailand 2013: CSR Roadmap for ASEAN Jufi 12

WEAAINNBU 2556

PR N Y a o a A v o & a a | A
IUUUﬁN’]ﬂ@J”l LU@I@ﬂWﬁIMUT@Wﬁ]@VI%LU'EJULL@gUiUVIWQI‘Ui?NVN’JﬂWWﬂQGUUWWﬂa’N LagUUIMYUBUNUNIT

IAVF189UANNTITUAIUTOAITIUNUNINUTENIAULATINTUTENASI9TAT1897U ANUEITuTInqe

“InguszasAvadlasimsuseniasieia 5189uANNdsEy  Wewindagtu

naee §3namasiAudAyiuseswes ESG (Environment, Social and

[
=

Governance) WTzEaMmuAInNIstayan1saniunulua1unieg s

3 =

Usznounisdndulamindulunisidenamu dwmsu CSR Club tesiidudn

nurgunilafingreundnauliuignaeg  aszudnuazlianudifgyiunis

Walkedaua ESG 3%AAkuIAUAANI1 CSR Club A753giin1sdaasuway

54

!
S o w o

ARSI UANLUNTT

Y o 1

atuayuussniialusullvvingwuseld @iuiem

v v

Arstsndnaulminluag1995939 wazddaunisaalrusenaansidauliainu

dragiunsilamedeyauindudnmnianis”

Seuun Temuurioua:

Us:susiusu CSR Club
aAUUSUNDanideuing

(% [

“n.a.0. Wanuddyiudminensimuegedstuvemannulng lasinig
Uszniaseiasieauaudiduaniiunisnssduuazduasuliusgnaanzidou
N3y CSR Tunsguiaun13gsnanse CSR-in-process B9aBAARBINUKLINIGT
1 U Y oaw = Ao A A ::4' v
n.a.0. dwilivsvnaansdeusasusenneenvannsngrauises CSR wWldly

nagnsesrns wazidudiunislunisdnidugsiavesuisn swialawedoya

J a ¥ o = A
nsAnduauai CSR lustsaudssdrluagluuuy 56-1 WSoUARITIBNT o5 sewa Tandenusny

[audMs n.a.q.



TLC A Corporate Social Responsibility

'
[ & a o o

Tayanisiauevienannsndfdavitlud 2556 Feasfunisasannuddulddvuienaanzideuainnis

¥
= 1 )l

Anfiugsnanaglddmisiiesasiamanlsliuien uwnderdsfmansenunazsiintusiedddulaide daau
wazdawinaen suazihligsiadulaegededu ylifamuinanudedu sasnsudulselovinenis
Wudnenmvesnarnnulngliiisuimainutudiazialugnmseensuegranwneisluseduginig

wazlusgavainanaly”

“naginsiasansenuiidadiuszninlulil aaenssumsesiansan
s1efaseauaudiduainenasiidad1sunisiarsant sl ey
Dusieaumudsdul wa. 2555 we menuludedy wu CSR Report,
Integrated Report, Annual Report “1a® Gﬁﬂﬁmﬂmmaﬁﬁaga ESG 439
wan1s sunudiuasegie dey warAunedouliasuisanudin’
Fannuznssumisy arlinasilumsfinsansisialu 3 du fe Anwauysel
(Completeness) wa3s18eu  Anudedeld (Credibility) vess1891u

ANSARE15 warn1sULEwe (Communication) 518974

as.Wweud goawndanms

'
¢

WLOUMSAMUUINEMTEUU UTENT U U1AT5I1UTENG N

¢lATUIINTATIHINUAINNG 1T U

(%)

SYAUALAY  @IUTITATIIUANUTITUTTAUMD Y LAYTEAUYDALE Bl

edsyevay 1 51978

wenand aueun  lASeudydnsinandidnsmentutes CSR uazdugdlidayaninaiilagnss

v 1

wdunuznssunsiasanseialuasad loun aalan1if daudads @eisnis neauiimtaviug
11519015 A5.auTud aslnAta UILNANIANUTENTANITAMUY SANBIANAT FTehUT AMEUINITEINA

3

o

a 5

WMINYNEENON1IAINY SA.AT.NANNE FanTe3d AuslmaIanss aa1dulufiaimuuInIsmans uwag

a v

NALAS. ANNT NUAAIRTENS e1uienis audanududadiiunisianisansuazvendedunsie dinwmun

Y

Jaudinfnwiuazideamuingimansuazivalulad uasnsalunninelsy

[

NURBNEUTITTA 1891uANE By UsesT 2556 wageiu CSR Thailand 2013: CSR Roadmap for

a

ASEAN 2e3iuseninaiud 12 uay 13 weadngu 2556 a4 AUSNITUSEYULIInIRE3NA

1o =

Haulaannsaameilouesuladivonsinny Iaglifirldanglan www.thailca.com Ausduiis

8 WeAIN1BU 2556




T'T /(| A ANNUAL CSR THAILAND CONFERENCE

CSR( @ 39 CSR Thailand Conference 2013
& “CSR ROADMAP FOR ASEAN” s

12-13 NOVEMBER 2013
Queen Sirikit National Convention Center Bangkok, THAILAND

Organized by CSR Club of Thai Listed Companies Association
©0 000 000000000000000000000000000C0O0CGO0OCGOEO®

Keynote speech

Mr.Surong Bulakul Dr.Makarim Wibisono N
%: " Chairman % Executive Director Mr.Thomas Thomas

Thai Listed Companies Association | ASEAN Foundation I EERg =GR Network

Dr.Chaiyawat Wibulswasdi
Dr.Vorapol Socatiyanurak Chairman, Executive Board
Mr.Edgardo Amistad Y Secretary-General, Corporate Social Responsibility
- - Chair, ASEAN CSR Network Securities and Exchange Commission Institute (CSRI)

Tuesday, November 12, 2013 (in English)

8:30am - 9:30 am | Opening & Awards Ceremony: Sustainability Report Award
2013
9:30 am - 10:00 am | Introduction to ASEAN CSR Network

10:30 am - 12:30 pm Panel discussion: “CSR Roadmap for ASEAN”

1:45 pm - 4:30 pm Breakout Session: Case Studies: by Members of ASEAN CSR
Network

Session 1: Human Rights
Session 2: Supply Chain Management
Session 3: Anti-corruption

Wednesday, November 13, 2013 (in Thai)

9:00 am - 10:00 am | Update on CSR roadmap for listed companies in Thailand

10:30 am - 11:30 pm | What is CSR-in- process? How to make impact to your
business?

11:30am - 12:30 pm Panel discussion “Key challenges for CSR disclosure”

1:45 pm - 4:30 pm Breakout session

Session 1: Pathway to credible Sustainability report
Session 2: CSR-in-process for small companies
Session 3: Case study:Responsible consumption
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IR Workshop AsoR 3/2556 Kodo “IR Tools : Inventing Database”
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IR Workshop ASoR 4/2556 Kodo“How to Manage Expectation During
the Volatile Market?”
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EDP Forum “Economic update : Thailand going into recession, is the risk
from inside or outside?”
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“Knowledge Sharing : Company Visit by TLCA” ason 5/2556

dunauusenaanzloulnednlasenis “Knowledge Sharing : Company Visit by
TLCA” adafl 5/2556 Tagldsuiesianauusilund Wogissal nssunsddnns
(a06En) UNR.unsus 3183 vssengluiade “nisumnsdanisesdns wagnis
Uimminensyana” ieuanivdsunnuiuazuszaunisallumsuimsdnnis
y9309ANTUaENITUTINIMNEINTYARa UiEnaamsidou Wetuil 3 Aueiou
2556 a4 ViosUsEyURALIYARR D1ANTALNAT UND.UNTUS Fa10a3

vududodunossuBu 2556 : ACT NOW sourud nourdounna

sAnsAsuARTIUTY (Uszalne) dnnuiudeduaesidu 2556 “ACT NOW
auffug neufeunn” leTufl 6 fusneu 2556 w Wioasada w1sINeU Boad Hu 5
AudNIsAasINNIIINey aunAuusEnIansdeulneluguzesinsnfnsevielias
Aunuisnaudngn Inednssunisvesananussnaaveloulng aaldes
QualYR AR ViAuliug wavUsesu CSR Club asudaiun lanuwvieuns
wazsaelses1u CSR Club Aanaidy dnSuSatuv Amana ailum uanant
fussmanmadoudsiunudiimenu di

1. e, vNnUlngiasy 2. uya. IlA

3. vua. Wiglaasaeiowns 4. uae. luwes Sumesiuduuua

5. U3, AleI1iad n3U 6. uua. 91U

7. vua. giin lufls welawa 8. uua. JansuaziaumineInstnnany fuoen
9. VLA, AN 10. U3A. Yuduslne

11, uan. YuBuuduasmads 12, N, suiAsndnsive
13, YU, WNTUAT 31343



BUSUUSIMSAOWIAED aunAuusUnoanidauing daranaas Risk Management
Workshop suil 2

yusHUIMsANNEss anesuIEnaamzfoulvedandngas Risk Management
Workshop Jufl 2 iemeuniasdnrmilunsuimsarudsaazdalonalid
nsBeudnnmsufiinuaswesuiimaansfoudug Wetud 11 - 12 Aueneu
2556 tu Wosns 1l 4-5 T4 21 Tsausuasainandn quitinisa)

HCM Club : Global Executive Mindset (GEM)

dunauusenaavgideulng 9n91u Top Executive & HR Practitioner Forum on
“Global Executive Mindset (GEM)” idaiudunsil 23 fuwrgu 2556 w
osuauming 1 lsausulnsggud

wsaounuiudufinaowidhio “Aousoudiolulnsomsivasuds:naAinglisoBoo
AOUSAUNISIBUNMSavnu”

aupuudsnaanzdoulnodnsndumazsivannulutuiineanudle  Sog
mnusufielulassnmsidsulssmalnelisadesanuisunsiunisamu Tnei
FNUANEATIUNSAIIAUNE ANSNELazAaANANNSNE HWIN @unANUSEm
wmﬁ'aulwaLﬂudawﬁwammmnuuazL{’luam%ﬂﬁuanamqﬁammmulwaLLag
ATEntndanNd AN T IUTETITULaEH A UTANIN1NITRULAENNS
amu iilefiazanunsadnnisnisiuvesnulgidmunevesdinuioonseiugiue
vowulvaTy Wotuil 24 fusieu 2556 a erAsETNUANENIIIANT N.A.0,
AUUINIASIER

hangasWugunNrhueia:NnINCU7RINeodovrAlusyhoan:deu sufi 10

FUTUAVIYNIUTENINY aupuusEnaavetoulne lneanusmdlefunaadnning
wisdseinalnewazdinauanenIsuns n.a.n. %’wé’ﬂqmﬁugmﬂgmmauax
nginaiTiiedetuuTsnaanzidou (mdngms 2 Ju) Juil 10 dwSufufdRau
v nsuiEm Tngwunumsnsufsanuimm Weliannseiluld
UitRasdldegniiussaviamdletui 24 - 25 fugneu 2556 o Viesguain
159053 WO WNTUA FYLIN

“Knowledge Sharing : Company Visit by TLCA” ason 6/2556
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CEO Exclusive Trip to Myanmar
“Building Business Partnership
Myanmar — Thailand”

Knowledge Sharing : Company Visit
by TLCA a¥ait 6/2556
“mMsUszndandauegnadeiiu’
UNA.5U1ANSNENS MY

“CEO HCM Clinic”
dalae Human Capital Management Club
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Regional Consultation Meeting on
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Zero Accident
www.pttplc.com
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