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Mr.Amornsak
Mr.Ampol
Mr.Areepong
Mr.Borwornnan
Mr.Chakrit
Mr.Chanat
Mrs.Janice Beer
Ms.Jiraphon
Mr.Kitti
Mr.Kobsak
Ms.Narisara
Ms.Nutthawan
Mr.Opart

Mr.Pajongwit

Mr.Pakhawat

Ms.Pattama

Mr.Phumiphan
Prof.Dr.Sakon
Mr.Sarit
Mr.Sujarit
Mr.Surayut
Mr.Surong
Mr.Tawan

Mr.Thanapol

Mrs.Tipsuda
Mr.Trairak

Mr.Verajet
Mr.Voravudhi
Ms.Xin Rhu

Torot

Polohakul
Bhoocha-oom (Ph.D.)
Thongkalya
\lorachacreyanan
Sorakraikitikul
Boonbanjerdsri
Kawswat
Chungsawanant
Pootrakool (Ph.D.)
Phatanaphibul
Thasnanipan
Dhanvarjor

Pongsivapai

Kovithvathanaphong

Teanravisitsagool

Bunjapamai
Varanyuwatana
Patanatmarueng
Mayalarp
Thavikulwat
Bulakul
Dheva-Aksorn

Sirithanachai

Thavaramara

Tengtrirat

Vongkusolkit
Linananda

Yeap

General Manager

Executive Vice President
Permanent Secretary

Senior Executive Vice president
President and Executive Director
Executive Director

Deputy Managing Director
Executive Vice President, Planning
Chief Executive Officer

Executive Vice President

Partner, Head of Advisory
Executive Vice President

Senior Executive Vice President
Executive Vice President-Business
Development

Chief Executive Officer

Senior Advisor in Policy and Plan
Board

Chairman

Dean, Faculty of Economics
Managing Director

President

Chief Financial Officer

Chief Operating Officer Infrastructure

Chief Executive Officer

President

Senior Assistant Secretary-General

Managing Director, Head of Investment

Banking and Equity Capital Markets
Group

Managing Director

Chief Operating Officer

Assistant to President & CEO

Siam City Power Company Limited
Kasikornbank Public Company Limited
Ministry of Energy

Mitr Phol Sugar Corporation Limited
Rockworth Systems Furniture (India) Pvt., Ltd
Pranda Jewelry Public Company Limited
Practicum Engineering Company Limited
PTT Public Company Limited
T.N.Metalworks Company Limited

Bangkok Bank Public Company Limited
KPMG Phoomchai Business Advisory Limited
Seafco Public Company Limited

Siam Kubota Corporation Company Limited

Glow Company Limited

Trinity Watthana Public Company Limited

National Economic and Social Development

TKI Perpetual Company Limited

Thammasat University

Thai Steel Cable Public Company Limited
CP-Meiji Company Limited

BTS Group Holdings Public Company Limited
PTT Public Company Limited

Aksorn Education Company Limited

Golden Land Property Development Public
Company Limited

Securities and Exchange Commission

Phatra Securities Public Company Limited

City Holding Company Limited
Banpu Public Company Limited
AAPICO Hitech Public Company Limited
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“Leadership Development program has certainly rejuvenated our brain again. With
a first class hotel facilities, super excellent and entertaining professors and highly
motivated students, the class will be rated amongst the best executive programs
| have attended. The program was designed for a minimum time and logistic cost
with a maximum use of time on class discussion and networking. We have privileged
to meet a real CEO who is a lead actor in a case study as well as to be amongst
young future leaders of Thailand. It was a great weekend to remember.”

Surong Bulakul, Chairman of Thai Listed Companies Association
Chief Operating Officer Infrastructure
PTT Public Company Limited

“I'highly recommend this program. The professors are first class. The topics are
highly relevant to leaders of organizations including those from the public sector
who can learn from interactions with other participants. The duration of the

program is not too long, and | like the relaxing atmosphere of the venue”

Tipsuda Thavaramara, Senior Assistant Secretary-General

Securities and Exchange Commission

“Leadership Development Program offered the most up-to-date information and
business knowledge required to re-create our competitive capability to re-enter
today's global competitive workplace.

Each course provided me with both knowledge and pragmatic ideas that resulted
in building my company. The course supplied the skills to develop strategies and
implementation plans on how to gear up the business model. It gave me the
opportunity to rethinking of the company while | was taking the classes.”

Chakrit Vorachacreyanan, President and Executive Director
Rockworth Systems Furniture (India) Pvt., Ltd

“The most impressive | receive from attending the LDP program is beyond
prior expectation. The lecturers from IMD are highly knowledgeable and full of
experiences. Both are admirably capable to deliver domestic and international
case studies best practices to attendants.

One of the most crucial elements that make the training so enjoyable is the group
of the attendants who come from top management level of various careers.
They bring in experiences and share ideas among the group which help everyone
develops new visions that would greatly benefit working attitudes.”

Prof.Dr. Sakon Varanyuwatana, Dean, Faculty of Economics
Thammasat University
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