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Tommy has almost 20 years of experience in insurance and finance industry. He is a
seasoned and qualified actuary in Asia who has had extensive experience across life

and non-life insurance industry and also employee benefit valuation.

® Valuation of insurance and retirement benefit
® Product pricing and development
B Actuarial modeling and financial risk management

® Business plan and M&A activities

He held several management positions in his career

® President of The Society of Actuaries of Thailand (SOAT)

®  Chairman of Actuarial committee of Thai Life Association Assurance (TLAA)

® Board director of Insurance Rating Bureau in Thai General Insurance Association
" |nvestment committee of Social Security Office (SSO)

® Director of actuarial department in AIA Thailand

Tommy obtained international recognition such as;

® “Young ASEAN Manager Award (YAMA)” in 2012 from ASEAN insurance industry
® “National Stafistician Award” in 2016 from Thai Statistical Association

® “Honor lecturer” in 2017 from NIDA university

He holds two master's degrees from City University of Hong Kong in Financial Engineering
and Business Administration. He becomes fellow in actuarial profession fromn USA since
2005 (as FSA) and UK since 2008 (as FIA). He also holds Financial Risk Manager (FRM)
designation from USA and passed Chartered Financial Analyst (CFA) level 2.

He currently is President of The Society of Actuaries of Thailand (SOAT) and Managing
Director of Actuarial Business Solutions Co., Ltd
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AGING SOCIETY
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muﬁ 1: ﬁ'm'ltu Benefit Amount at Retirement

Benefit Amount af Retirement

= 25,OOO><1.0624><10 ~ 1,000,000

Vv
/

TUN 2: AU Benefit Payment

Benefit Payment
= 1,000,000 x 0.5 ~ 500,000

TUN 3: AU Maturity Analysis of Undiscounted

Cash Flows

6

= 500,000 x — = 100,000
30

4
(4

dUfl 4: AU Defined Benefit Obligation

Defined Benefit Obligation
1

= 100,000 x ~ 50,000

1.0324
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